
CompPlan Rev_061008  Page 1 of 4 

   

 

 
Enrollment Fee : 
 

 
Initial Membership: $49. Includes Wellness Consultant Kit (sign up 
applications, order forms, brochures, instructional DVD, and a letter 
from the President), ability to purchase products at wholesale, one 
business center, ability to qualify for next rank in the plan to start 
receiving binary commissions. 

 Annual Fee: $25 

 
Package A: Basic  Product 
Pack age . $199 
Includes $49 Wellness 
Consultant Kit, 1 Business 
Center,  Self-replicated website 
with access to Back Office 
tools, $397 of retail products (1 
ZP Pendant + 1 ZP 
NaturaLaser), promotion to 
Senior Consultant (SC) 

Package B: Family  Start er  
(FS) Package . $499 
Includes $49 Wellness 
Consultant Kit, 3 Business 
Centers,  Self-replicated 
website with access to Back 
Office tools,  $1052 of retail 
products (2 ZP Pendants + 2 
ZP NaturaLasers + 2 ZP 3.5ò 
Frequency Disks + 1 ZP 8ò 
Frequency Disk), promotion to 
Associate (AC) 

Package C: Fast  Advance (FA) 
Package. $1,299  LAUNCH 
SPECIAL: $999 é SAVE $300!!! 
Includes $49 Wellness 
Consultant Kit, 3 Business 
Centers,  Self-replicated website 
with access to Back Office tools,   
$2,611of retail products (6 ZP 
Pendants + 4 ZP NaturaLasers + 
5 ZP 3.5ò Frequency Disks + 3 
ZP 8ò Frequency Disks), 
promotion to Manager (MC). For 
those seeking rapid business 
growth and maximum 
compensation plan payout. 

 

 

#1 Retail Commissions  
Become a Wellness Consultant and earn wholesale to retail commissions. SCôs and above earn $50 
on all personally sponsored Product packages. 20% to 60% on each Retail sale. 

 
#2 Bonus Pools  
Managers and above participate in bonus pools where a percentage of the companyôs entire revenues 
are split amongst all those qualified. 1% to 5% monthly 

 

#3 Family  Start er  Packages (FS) and Fast Advance (FA) Packages  
ACôs earn $100 on all personally sold FS or FA packages. If an AC sell a FA they receive $100 and the 
balance of $150 goes to the upline MC. MCôs earn $100 on personally sponsored FS packages and 
$250 on personally sponsored FA packages.   

 

The ZeroPoint Compensation Plan  

 

Six Ways to Earn Income with Zero Point  
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#4 Team Commissions  
Earn 10% on monthly Group Bonus Volume (GBV) of the 
lesser team. With just two teams to build, both your 
personally sponsored Consultants and their personally 
sponsored Consultants benefit from your efforts. Unlike 
many traditional pay plans, you accumulate volume to an 
unlimited depth paid on up to 300,000 GBV of the lesser 
team Monthly. 

 

 

#5 Matching Level Bonus (MLB)  
Consultants and above earn monthly Matching Level Bonusôs (MLB) up to four levels deep. Each personally 
sponsored team member placed on any level within your binary organization is considered your 1

st
 level. When 

one of your personally sponsored team members sponsors their own team member, that new member 
becomes your 2

nd
 level and so on. These bonuses are paid monthly.  

 

#6 Matching Generational Bonus (MGB)  
Executive Managers (EMs) and above earn a lucrative 10% Matching Generational Bonus (MGB) on all levels of qualified 
SMs throughout their organizations. Each personally sponsored team in an organization with a Senior Manager or above is 
considered your first generation. These bonuses are paid monthly, at the end of the following month. 
 

 

                            Cindy 

 

 
       James   Melissa 

 

 

Will              Robert 

 

 

                                                                

Left Volume  

70,000 GBV 

Right Volume  

50,000 GBV 

 

 
In this example, Cindy would earn 10% of lesser 
team  equaling $ 5,000 monthly  bonus commission.  

 

LEVEL Associate 

(AC) 

Manager  

(MC) 

Sr. Manager 

(SM) 

 

Executive  

Manager  

(ME) 

 

Executive  

Director  

(ED) 

 

1 20% 30% 35% 40% 50% 
2  10% 10% 10% 10% 
3   10% 10% 10% 

4    10% 10% 

 

 
COMPRESSION 

 
10% Matching Level  
Bonus is based on team 
commissions only.  

Gen.  (AC )  (MC ) (SM) 

 

Executive  

Manager  

(EM) 

 

Executive  

Director  

(ED) 

 

10% NA NA NA 1 SM 1 SM 

10% NA NA NA  2 SM 

 

 

 

 

GENERATIONS  
 
Though you must be an EM or higher, 
generations are based on SMs.  
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           Cindy  (ED) 

 
      
  Level              John                 Will                     Sandi                     Robert             Karen            Level  

  

                                                                    
 

 
                                                                                               

  

 

                                                                                                                                              

 

 

                                                                                                       

                            

                                                                                                                                                                         

        

  

        

          

        
     

                            

  
                                                                                                                          

         

       

 
                              
                                                                                                             

 

 

1 
 

 

2 

 

 

3 

 

 

4 

 

 

5 

 

 

6 

 

 

7 

 
 

8 

 

 

9 

 

 

10 
 

50% 

 

 

10% 

 

 
 

10% 

 

 
10% 

 

This Example illustrates how Cindy, a qualified Executive Director, would earn 50% 
first level Matching Bonus, and 10% Matching Bonus on levels 2-4. She also earns 
10% on all of her qualified SM s through 2  generations . Cindy is a qualified Executive 
because she is active, she has at least 6 0,000 GBV in h er  lesser team (She actually 
has 30 0,000 and she has at least 3 personally sponsored qualified EM team s within 
her organization ).  Commission sys tem will search infinite levels to complete a 
generation.  
 

$ 30,000 .00 Team Commission   
$ 5,998.46  MLB 1 Bonus  
$ 3,698.47  MLB 2-4 Bonus  
$ 5,233.85  MGB Bonus  
 
$ 44,930.78  = Cindyõs Total Monthly  Commission  
 

  Unlimited Width  

 $2,910.77 

 MLB1 

 
  

 $953.85 

 MLB2 

 

 

 

 
 $1,264.62 

 MLB3 
 

 
 $450.77 

  

 

 

 

 
 $1,183.08 

  

 

 

 

 
 $655.38 

  

 

 

 

 

 

$1 

 

 $2224.61  

 MLB1 

 

 $743.08 

 MLB2 

 

 

 

 

 

 

 $456.92 

 MLB3 

 

 

 

 

 

 

 

 

 

 $258.46 

  

 

 

 $221.54 

  

 

SM-G1 

MGB 

SM-G2 
MGB 

MGB 

SM-G1 

MGB 

SM-G2 

MGB 

SM-G3 

MGB 

MGB 

MGB 

MGB 

MGB 

 $863.08 

 MLB1 

 
  

  

  

 

 

 

 
 $280.00 

 MLB2 
 
 SM-G2 

MGB 

SM-G2 

MGB 

SM-G2 

MGB 

SM-G2 

MGB 
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